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iDS CASE STUDY

CHALLENGE

SOLUTION

RESULT

It was observed that a national finance company was suffering from an exodus of employees who were leaving 
suddenly and joining competing organizations. The company suspected a coordinated effort against them but lacked concrete 

evidence to substantiate the claim. 

The client needed information – was there evidence of coordination, data collection, 
or the unauthorized acquisition of clients and client information?

iDS conducted a multi-location, multi-source employee risk assessment across 250 employees that included corporate-based 

assets, email accounts, imaged devices, and other communications.  

The iDS Forensics Team swiftly collected, filtered, and organized the data, providing a prompt risk assessment. The 
client could:  

•	 Identify individuals and groups of employees’ digital footprints that shed light on what was actually taking place

•	 Determine the effects of departing employees on trade secrets, confidential company information, and confidential 

client information

iDS forensics experts testified to our findings. The client was provided with sufficient 
tangible evidence to file a temporary restraining order that later became a 
preliminary injunction.  

iDS provides consultative data solutions to corporations and law firms around the world, giving them a decisive 
advantage – both in and out of the courtroom. iDS’s subject matter experts and data strategists specialize in finding solutions to 

complex data problems, ensuring data can be leveraged as an asset, not a liability. To learn more, visit iDSinc.com.
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Injunction Relief
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